
 

  

 
 
 
 
 
 
May 22, 2025 
 
Office of Personnel Management 
 
Submitted via www.regulations.gov  
 
Re: Improving Performance, Accountability, and Responsiveness in the Civil Service [OPM-
2025-0004] 
 
These comments are submitted on behalf of Justice in Aging in response to the proposed rule 
titled, “Improving Performance, Accountability and Responsiveness in the Civil Service.” Justice 
in Aging is an advocacy organization with the mission of improving the lives of low-income older 
adults. We use the power of law to fight senior poverty by securing access to affordable health 
care, housing, economic security, and the courts for older adults with limited resources. 
 
Justice in Aging is strongly opposed to the proposed rule, which would create a new excepted 
service schedule called Policy/Career (“Schedule P/C”), reclassifying career civil servants as 
having policy-making responsibilities. This jeopardizes protections for federal employees under 
the Civil Service Reform Act of 1978, 5 U.S.C. § 2301, which ensures that civil servants are 
“protected against arbitrary action, personal favoritism, or coercion for partisan political 
purposes.” 
 
The Schedule P/C rule would lead to politicization of the civil service 
 
Under this proposed rule the civil servants in positions deemed to be “policy-influencing” could 
be unilaterally fired for any reason, or no explicit reason at all. The administration could also 
fire, demote, or suspend employees without regard for their performance and without due 
process. This goes against the goals of creating a merit-based system that allows qualified, 
competent, and talented workers to operate without fear of political retaliation.  
 
The proposed rule will not increase accountability or performance 
 
Eliminating the procedural protections available to civil servants will not create accountability 
or improve performance. A merit-based system with a lawful and transparent process that 
prizes expertise and ability over political connections is vital to a well-functioning government. 
The politicization of non-political work will lead to favoritism, pandering to those currently in 
power, and loss of expertise as staff are terminated for their views rather than their skill or 
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performance. Those who fear dismissal based on political reasons are less likely to provide 
forthright, objective analysis or fact-based information to help agencies make decisions in the 
interest of the American people about appropriate policies and procedures. Current civil 
servants would be replaced by those seeking to curry favor with political leadership, which is 
more likely to lead to corruption and instability, and undermine the public's trust in 
government. 
 
The proposed rule would harm federal agencies and lead to the loss of experienced personnel 
 
The role of many federal agencies is to serve the public, including as to the needs of older 
adults, through the non-political work of career staffers who have significant expertise in their 
fields. Statistical agencies such as the Census Bureau, for example, provide critical objective 
data on older adults and people with disabilities used to inform policy decisions throughout the 
government.  
 
The uncertainty and fear of arbitrary dismissal could negatively impact employee morale, 
leading to decreased productivity and difficulty in attracting and retaining top talent. The loss of 
experts or frequent turnover in key positions could disrupt agency operations.  The federal 
government cannot afford to lose staff with the historical knowledge and experience of the 
highly specialized professionals who have made a career of government work over decades. 
The loss of these experts would undermine the ability of multiple agencies to meet the needs of 
the American public.  
 
Conclusion 
 
The proposed rule would lead to the destabilization of federal government services and 
damage agencies’ ability to perform for their mission through the loss of experienced 
personnel. For these reasons, we strongly oppose the proposed rule and urge that it be 
withdrawn.  
 
Thank you for the opportunity to comment on these proposed regulations. If there are 
questions concerning this submission, please contact Tracey Gronniger at 
tgronniger@justiceinaging.org.   
 
Respectfully submitted, 
 
 
 
 
 
Tracey Gronniger   
Managing Director, Economic Security and Housing 
Justice in Aging 


